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Dear Board Members:
Attached is the Recommended Budget for the San Joaquin Valley Air
Pollution Control District for July I , 2009 to June 30, 2010. Policy
guidance for the 2009-10 Budget was provided by your Board's Ad
Hoc Subcommittee for Budget and Finance.

Leroy Ornellas
Supewisor, San Joaquin County

John G. Telles, M.D.
Appointed by Governor

Raymond A. Watson

The 2009-10 Recommended Budget contains adequate resources to
support the District's current and future workload, continue providing
exemplary customer service to our stakeholders, and address new
initiatives aimed at advancing our public health rrrission.

Supervisor, Kern County

J. Steven Worthley
Supervisor, Tulsre County

Vacant

.

Large City

Vacant
Large City

Vacant
Small City, Central Region

Vacant
Small City, Southern Region

Seyed Sadredin
Executive Director
Air Pollution Control Officer
Northern Region Office
4800 Enterprise Way
Modesto, CA 95356-8718
(2091 557-6400 FAX (2091 557-6475
Central Region Office
1990 East Gettysburg Avenue
Fresno, CA 93726-0244
(5591 230-6000 FAX (5591 230-6061

Southern RegionOffice
34946 Flyover Court
Bakersfield, CA 93308-9725
(661) 392-5500 FAX (661)392-5585

In 2008-09, we executed a wide range of active and effective air
quality management programs with great productivity, efficiency, and
customer service. With over 13,550 regulated facilities, we
successfully fulfilled state and federal mandates, and maintained a
comprehensive permitting and enforcement program. In 2008-09, we
secured a significant increase in incentive funding doubling the
previous year's budget; adopted 12 more rules to implement Boardapproved air quality plans; effectively implemented previously adopted
rules; developed ground breaking air quality management strategies
including the Healthy Air Living initiative, rules with Advanced
Emission Reduction Options (AERO), and several "Fast Track"
measures; developed and implemented a Climate Change Action Plan
to assist Valley municipalities and businesses comply with new
climate change mandates; conducted two Valley-specific health
studies; issued the first Annual Report to the Con-~munity;
established
the District's first Environmental Justice Advisory Group; relocated the
District's Bakersfield office; developed and implemented an Economic
Assistance Initiative to provide businesses with a measure of relief
during the current economic crisis; expanded the Valley's air
monitoring network; and enhanced our management information
system to track, measure, and enhance productivity
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With your Board's guidance and support, the District has had a long tradition of
successfully absorbing new mandates and workload with minimal or no increase in
staffing. This has been accomplished through investment in automation, prudent
management of resources, and application of efficient work practices and procedures.
This trend will continue in 2009-10 as the District workload will continue to increase as
we continue to fulfill our commitments outlined in the 2007 Ozone Plan and the 2008
PM2.5 Plan. This will include the work to develop, adopt, and apply new rules;
implement rules previously adopted by the Board; perform complex technical feasibility
studies; process additional permits and conduct engineering evaluation of retrofits and
upgrades necessary to comply with new rules and regulations; and field inspections and
enforcement activities to assure compliance with the new requirements. We will also
continue with the District's comprehensive public education and outreach efforts to
supplement the District's strong regulatory programs focused on industrial, commercial,
and agricultural sources of air pollution. More work will go into transitior~ingthe District's
Healthy Air Living initiative to a year-round program aimed at compelling the general
public and other stakeholders to do their part in reducing air pollution. The District will
also experience additional workload in advancing new Fast Track measures including
energy efficiency, alternative energy and green contracting; addressing new state and
federal climate change mandates; and further expansion of the District's real-time air
monitoring capabilities. Through efficiency and streamlir~ingmeasures, this new
workload will be absorbed without adding new staffing.
BUDGET HIGHLIGHTS
The narratives included as a part of the attached budget document describe the
specifics of each department's functions, workload impacts, efficiencies and
streamlining measures, and any requests for additional resources. -The following are
some of the more significant highlights of the 2009-10 Recon-miended Budget:

Elimination of two regular, full-time positions
Fixed Asset expenditures reduced by 20%
6% salary savings
2.97% increase in employer retirement rate
Efficiencies and streamlining to offset additional workload
GPS system for field staff to enhance efficiency, safety, and accountability
Full-year funding for the expanded grant program
Expansion of the District's air monitoring network
Maintain scientific and research capabilities
Maintain recently expanded public education and outreach efforts
Significant funding increase for community incentive grants (lawn mowers,
fireplace, and residential water heaters)
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Elimination of Two Regular, Full-time Positions
The 2009-10 Recommended Budget includes the elimination of two (2) "regular"
positions. The following are specifics about the positions being recommended for
elimination:

One (1) Air Qualitv Technician Position
This proposed cut is in response to a prolonged decrease in workload in the Indirect
Source Review program as development activity in the Valley has slowed.
One (1) Air Qualitv Engineer Position
In 2009-10, the District anticipates a decrease in the number and complexity of rules to be
developed and adopted. Streamlining current processes, increasing the capacity of
current staff, and intensifying partnerships with other District departments will allow one Air
Quality Engineer position in ,the Rule Development Division to be eliminated.
Individuals holding these positions were transferred to vacant positions in other
departments. Therefore, these reductions in positions will not result in layoffs.
Fixed Asset Expenditures Reduced by 20%
The 2008-09 Budget included several one-time fixed asset costs related to the
relocation of the District's Bakersfield office, replacementlupgrade of the video
teleconferencing system, and a significant expansion of the District's air rr~onitoring
network. Because these large 2008-09 expenditures were one-time in nature, the fixed
asset appropriations in the 2009-10 Recommended Budget are approximately 20% less
than the prior year.
6% Salary Savinqs

The appropi-iationsfor salaries and benefits included in the 2009-10 Recornniended
Budget have been reduced by 6% in anticipation of the savings generated through
position control and management of vacant positions. This savings amount will be
closely monitored throughout 2009-10 and vacancies will be managed to insure that the
6% salary savings is achieved.

2.97% Increase in Employer Retirement Rate
The District participates in the Kern County Employees Retirement Association (KCERA).
KCERA has notified the District that the 2009-10 employer contribution rate will increase
by 2.97%, or approximately $560,000. This increase comes after two consecutive years of
significant employer rate reductions.
Efficiency and Streamlininq to Offset Additional Workload
As in past years, the District's overall workload is expected to increase throughout the
2009-10 fiscal year. The 2009-10 Recommended Budget includes a number of
initiatives aimed at streamlining and improving the efficiency of District operations. The
following are just some of those initiatives:

More automation for air monitoring systems
Incorporating air monitoring functions into the Compliance Program
iii
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Continued work with stakeholders to streamline permitting
More automation of the incentive grants program
Electronic document management for grants documents
Tablet corr~puterswith electronic inspection forms for field staff
Enhanced staff training and guidance materials
Continued efforts to reduce Compliance paperwork
Expanded use of the internetlintranet
Use some temporary staffing to reduce costs and address variations in workload
Additional measures through the Employee STAR suggestion program
Additional details on the above-listed efficiency measures are contained in the attached
budget narratives for each department.
GPS System for Field Staff Vehicles
The District is moving towards the utilization of GPS in field staff vehicles to increase
inspector efficiency, safety, and accountability. The GPS system will provide real-time
detailed information on field staff whereabouts and vehicle operations. If an unsafe
situation arises, office staff knows where to deploy staff or send emergency vehicles.
Increased efficiency will be realized by more rapid deployment of staff to unforeseen
issues. Events like public complaints, requests from fire departments, air monitoring
staff requests, and inspections of source equipment failures are unforeseen. When
these events do occur, supervisors will know who is in closest proximity. Response
times will be quicker and travel time will be reduced, thereby increasing efficiency. As
for accountability, GPS will assure that staff is at appropriate locations and completing
weekly assignments. GPS will also reduce staff time spent reporting and documenting
their location and site visits and allow for additional inspection time.
Full-year Staffing for the Expanded Grant Program
In recent years, the District has been enormously successful in garnering state and
federal funding for District-administered emissions reduction incentive grant programs.
On December 20, 2007, the District Governing Board authorized additional staffing
resources to accommodate the expanded workload related to this significant expansion
of the incentive grant programs, in particular, the Proposition 1B funds. These staffing
resources consisted of a combination of permanent and temporary positions configured
to allow for scaling staffing resources up or down based on the actual incentive funding
received by the District. The 2008-09 Budget included appropriations for temporary
staff for only nine months based on the timing for receipt of the Proposition 1B funds
and the related workload. The 2009-1 0 Recommended Budget includes appropriations
for a full-year for these temporary employees based on the expected workload related
to processing the incentive grant applications. However, the District has reduced the
need for temporary help in other departments to offset this increase. Therefore, the
total terr~poraryhelp appropriations request remains the same as 2008-09.
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The following is a recap of all the incentive grant funds included in the 2009-10 Budget:
Proposition 1B
Lower Emission School Bus
DMV Surcharge Fees.
CarlMoyer Program
Federal Diesel Emission Reduction
ISR & Voluntary Mitigation Agreements
Community Incentive Grants
Other
Total Incentive Grants

$
$
$
$
$
$
$

45,675,000
15,910,100
11,099,500
10,625,300
7,500,000
6,984,600
550,000

While the total for incentive grants included in the 2009-10 Recommended Budget is
approximately $10.5 million less than 2008-09, it is likely that staff will be returnirrg with
several significant mid-year adjustments as the result of additional incentive grant funds.
Currently, District staff is actively pursuing grant opportunities from the federal stimulus
package and other potential sources. The following are potential incentive grant funds
that may become available during 2009-10:
New federal funding under DERA (approximately $10 million)
New federal funding from the Stimulus legislation ($10-$20 million)
New state funding under ABI 18 ($5-$20 million)
Mitigation funding from the AERO option in the boiler rule ($20-$30 million)
New DMV fees that may be considered by the Board
Mitigation funding from voluntary mitigation agreements with project developers
New state and private funds for vehicle scrappage
Grant funding from neighboring air districts
Mid-year budget amendments will be proposed as these new grant opportunities are
realized. It is important to note that several sources of incentive funds include
provisions for a portion of the funds to be used for administration support. These
administrative funds are adequate to fully support the District's incentive grant programs
with no impact to stationary source fees.
Expansion of the District's Air Monitoring Network
There will be a great deal of activity within the Air Monitoring Program during 2009-10.
Work needs to be completed on the new air monitoring stations in Madera County,
Tulare County, and San Joaquin that were approved in the 2008-09 Budget. Also,
significant work will be associated with accepting the Lebec Air Monitoring Station from
Tejon Ranch Company; accepting the Tranquility Air Monitoring Station from the Study
Agency; relocating the Bakersfield Golden State and Merced Coffee stations; installing
and maintaining two new analyzers for Lead analysis; and meeting stricter EPA
accuracy requirements. EPA regulations require the District to monitor pollutants in
densely populated urban areas and to measure background levels. As a result,
population growth in the Valley triggered EPA requirements for new stations in Madera
County, San Joaquin County, and Tulare County. The Tejon Ranch and Tranquility
stations will provide high quality data useful for transport analysis and forecasting. The
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relocation of the Bakersfield and Merced stations is the result of the property owners not
renewing our leases, and will require finding new locations, installing additional
equipment, and operating the existing sites up to relocation. EPA has put in place new
requirements for measuring lead, and will require the District to install two new monitors.
The 2009-10 Recommended Budget includes $63,200 in salaries and benefits for
staffing and $396,900 for new air monitoring equipment. This is in addition to the
$491,500 increase that was included in the previous year's budget.
Maintain Scientific and Research Capabilities
The District has a long tradition of relying on good sound science in formulating effective
air quality management strategies. Consistent with that tradition, the 2009-10
Recommended Budget includes $250,000 specifically designated for health and
scientific studies. It is anticipated these funds will be used for Valley-specific health
studies with UCSF-Fresno, UC Merced, and the Central Valley health Policy Institute at
CSUF; continued scientific studies in conjunction with the Study Agency in support of
rule development activities; and computerized air quality modeling to support
development of future attainment plans.
Maintain Recently Expanded Public Education and Outreach Efforts
Valley businesses are subject to some of the toughest air regulations in the nation.
Reaching our cleaner air targets and meeting the challenging state and federal mandates
also requires material participation by all Valley residents. As air-quality continues to be a
key issue for Valley residents, comprehensive multi-lingual outreach serves to not only
educate Valley residents and stakeholders on the activities of the District, but it also
enables residents to take a proactive role in improving air quality. Every Valley resident
must take a level of ownership and make personal decisions to address the challenges
presented by federal mandates and public health concerns. In an effort to continue to
increase this level of community ownership, the District will use existing outreach dollars to
work collaboratively with stakeholder groups to leverage funds to, in many cases, double
the outreach dollars allocated to any one program or event.

Comprehensive and strategic public interaction and outreach will play an ever increasing
role in the activities of the District. Although outreach has historically been a key activity of
the District, enhancements to the public outreach strategy will increase the public's
understanding of the air quality challenges in the Valley; the roles and responsibilities of
the Air District; and the need for strategic air-friendly choices to be made by individuals,
communities, organizations and stakeholder groups. Key to the strategy is tlie continued
development of the successful Healthy Air Living initiative as a year-round behaviorchanging program. This initiative allows the District to provide tools and strategies to
businesses, municipalities and individuals which will produce tangible reductions in
emissions. By continuing successf~~l
initiatives such as multilingual outreach; communitybased education which includes "Healthy Air Living Chats"; increased presence on radio,
print, web and N media outlets; multi-generational outreach programs such as the
Justice strategy development;
curriculums, CSUF class, and flag program; Enviror~mental
and collaborative partnerships which leverage resources; the District will be able to solidify
its presence in the community and build an understanding of the public role in improving
air quality.
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Significant Funding Increase for Community Incentive Grants
The appropriations for Community lncentive Grants have been significantly increased from
the $310,000 in 2008-09 to $550,000 in the 2009-10 Recommended Budget. The
following is a description of each of the three Community lncentive Grant programs
coordinated by the District:
Clean Green Yard Machines Program
The Clean Green Yard Machines (CGYM) annual lawnmower trade-in program is
one of the District's most-recognizable and anticipated consumer-oriented
program. Not only is this program responsible for a significant reduction in
particularly noxious emissions contributed by two-stroke engines, but it reaps an
additional, priceless benefit of engaging the public in not only a specific program,
but in larger District goals, as well. This program has evolved from an on-site,
labor-intensive program conducted through multiple events at several locations
within the 25,000-square-mile air basin, to a streamlined, easy-to-access
program done through phone and e-mail. Monetary resources are regularly
exhausted within two weeks of the program's kick-off, a solid testament to the
program's ever-growing popularity.
Burn Cleaner Program
Through the Burn Cleaner program, Valley residents who may be contemplating
the purchase of a cleaner alternative to their wood-burning fireplace, but who
have not yet made the sizeable monetary commitment it requires, are frequently
motivated into making their purchase through the discount offered by Burn
Cleaner. As wood combustion is the single largest contributor of wintertime
particulate matter emissions, even a small percentage of residential woodburners who trade up to gas, as provided through this program, make a big
difference in winter air quality.
Residential Water Heater Program
This program will provide incentives for Valley residents to replace older, high-'
emitting, inefficient water heaters with new, lower-emitting, efficient units. This
program may also provide incentives to upgrade existing water heaters to
improve efficiency and lower emissions.
The 2009-10 Recommended Budget increases the District's contribution to the Burn
Cleaner and Residential Water Heater programs to $425,000. This nearly triples the
District's contribution from the previous year's budget. As in the past, the District will
also solicit additional funding for these programs from other partners throughout the
Valley.
OPERATING REVENUE AND BUDGET RESERVES
In 2009-10, the permit fee revenues are expected to increase by approximately 3%.
This estimate accounts for the permit fee increase of 8% approved by your ~ o a r din
Decerr~berof 2007 and the cyclical nature of some permit fees (e.g. some fees are only
collected every two years). In approving the 8% fee increase in 2007, your Board
vii
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instructed District staff to investigate and report back to the Board on prospects for
additional state and federal funding increases that could be used to supplement the
District's operating budget and help reduce the scheduled fee increase. Due to the
well-known budget crisis at the state and federal level, our efforts to obtain additional
funding for District operations were not successful. In fact, given the continuing budget
uncertainties at the state and federal level, future prospects for any such increase are
bleak. This year, our primary focus will be to remain vigilant in assuring that the current
support level from the state and federal sources such as the state subvention and the
federal 103 and 105 grants will not be cut back. District staff will continue to look for
any additional funding potential. The 2009-10 Recommended Budge, including this
transmittal letter, will serve as the official report to the Governing Board on this matter.
Consistent with the adopted budgets at the state and federal level, the 2009-10 revenue
estimates assume no change in the District's EPA grant allocations or the state
subvention grant. As mentioned earlier in this letter, it is expected that all costs
associated with the District's incentive grant program will be covered by administrative
fees that accompany the grant funds.
Section 12.15 of the District Administrative Code, adopted by your Board, establishes
guidance for the funding level of the District's General Reserve. Section 12.15 requires
the annual recommended budget to include a General Reserve of no less than 10% of
the District's operating reserves. For 2009-10, the General Reserve will remain at
$3,500,000 in accordance with Section 12.15. The Appropriation for Contingencies will
also remain unchanged at $850,000.

I would like to express my gratitude to your Board's ad-hoc sub-committee consisting of
your Chair, Councilmember Vierra, your Vice-Chair, Supervisor Barba, and Supervisors
OIBrien and Worthley for their time in providing valuable guidance in the development of
the Recommended Budget. I am also grateful for your Board's continued support for
resources needed to sustain an active and effective air quality program.
I look forward to continuing and increasing our progress toward cleaner air for all Valley
residents in 2009-10.
Respectfully submitted,

&'

Seyed adredin
Executive DirectorIAir Pollution Control Officer
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BUDGET FINANCIAL SUMMARY

SAN JOAQUIN VALLEY UNIFIED AIR POLLUTION CONTROL DISTRICT
BUDGET SUMMARY
Adjusted
FY 08-09

Recommended
FY 09-10

Increase
(Decrease)

APPROPRIATIONS
Salaries & Benefits (before Salary Savings)
Projected Salary Savings
Salaries & Benefits '(net of Salary Sav~ngs)

27,515,200
(497,300)
27,017,900

29,729,300 2,214,100
(1,469,200) (971,900)
28,260,100
1,242,200

Services & Supplies
Fixed Assets
OPERATING APPROPRIATIONS

5,510,000
2,532,069
35,059,969

5,606,000
2,031,900
35,898,000

Other Charges
Incentive Programs
Appropriation for Contingencies
NON-OPERATING APPROPRIATIONS
TOTAL APPROPRIATIONS

152,000
109,144,184
478,631
109,774,815
144,834,784

,

96,000
(500,169)
838,031

30,000
(122,000)
98,585,900 (10,558,284)
850,000
371,369
99,465,900 (10,308,915)
135,363,900

(9,470,884)

16,533,500
16,963,200
3,410,500
2,982,500
10,094,000
10,100,000
3,988,700
3,811,600
2,761,900
1,935,300
(1,728,600)
105,400
35,060,000
35,898,000

429,700
(428,000)
6,000
(177,100)
(826,600)
1,834,000
838,000

REVENUE
Stationary Revenue
Grant Revenue
DMV Surcharge Fees - District Portion
Administrative Fees - Incentive Programs
Fund Balance Used
Reserves Released I(Increased)
OPERATING REVENLIEIFUNDING SOURCES
Non-Operating Revenue
Fund BalancelReserves Released
NON-OPERATING REVENUEIFUNDING SOURCES

108,762,100
1,012,700
109,774,800

95,634,800 (13,127,300)
3,831,100 2,818.400
99,465,900 (10,308,900)

TOTAL REVENUEIFUNDING SOURCES

RECOMMENDED POSITIONS

31I

309

(2)

RESERVES
General Reserve
Long-Term Building Maintenance

3,500,000

3,500,000

343,000

408,000

65,000

SAN JOAQUIN VALLEY UNIFIED AIR POLLU'TION CON'TROL DIS'TRICT
SCHEDULE OF ESTIMATED REVENUES

ACCOUNT TITLE

2008-09
ESTIMATED
REVENUES

2009-10
ESTIMATED
REVENUES

13,523,000
2,500,000
465,000
45,500
16,533,500

13,967,700
2,500,000
465,000
30,500
16,963,200

882,000
2,378,000
150,500
3,410,500

882,000
1,950,000
150,500
2,982,500

INCREASE I(DECREASE)

OPERATING REVENUE
STATIONARY SOURCE
Permit Fees
Settlements
Interest
M~scellaneous
Total Statlonary Non-grant Operating Revenue
GRANT REVENUE
State Subvention
EPA 105 Grant
EPA 103 Grant
Total Grant Revenue

)

(

I

Total Stationary Operating Revenue

(

DMV Surcharge Fees - District
Administrative Fees - Incentive Programs

1

Total Operating Revenue
Fund Balance Used
Reserves Released I(Increased)

I Estimated Funding Sources - Operating

11

19,944.000

444,700

3%

(15,000)
429,700

-33%
3%

(428,000)

-18%

(428,000)

-13%

19,945,700

1

1,700

0%

1

1
1
11 34,026,700 1)
2,761,900 1
(1,728,600) 1

10,100,000
3,811,600

1
1

6,000
(177,100)

0%
-4%

33,857,300

11

(169,400)

0%

1

(1

35,060,000

11

35,898,000

11

108,762,100

11

95,634,800

11

(13,127,300)

-12%

1

1,012,700

1

3,831,100

1

109,774,800

11

99,465,900

1

1

144,834,800

1

135.363.900

1

10,094,000
3,988,700

1,935,300
105,400

NON-OPERATING REVENUE

[ Total Non-Operating Revenue

[ Fund Balance Used IReserves Released
( Estimated Funding Sources - Non-Operating
TOTAL REVENLIE

I Estimated Financing Sources - Total

SAN JOAQUIN VALLEY UNIFIED AIR POLLU'I'ION CONTROL DISTRICT
2009-10 Recommended Budget
Total District
200849
ACCOUNT
NUMBER

DESCRIPTION

ADJUSTED

2009-10

APPROPRIATIONS

RECOMMENDED

INCREASE (DECREASE)

OPERATING APPROPRIATIONS
SALARIES AND BENEFITS
6100
6200
6270
6300
6350
6400
6500
6550
6600
6700
6800

Regular Salaries
Temporary Help
On Call Pay
Overtime
Unemployment
Retirement
OASDl
Workers Compensation
Cafeteria Plan Benefits
Long-Term Disability Insurance
Alternate Transportation Incentive

$

TOTAL SALARIES AND BENEFITS

$

I$

17,848,700 $
590,700
77,900
260.100
75,800
5,114,700
328,200
186,800
2,321,300
65,100
148.600

18,572,800
590,700
77,900
260,100
75,400
5,814,800
332,500
166,000
2,140,400
67,400
162.100

27,017.900

$

28,260,100

ss,oso,ooo

18

35,898,000

724,100

(400)
700.100
4,300
(20,800)
(180.900)
2,300
13,500

4%
0%
0%
0%
-1%
14%
1%
-1 1%
-8%
4%
9%

1,242,200

5%1

838,000

2%(

SERVICES AND SUPPLIES

TOTAL OPERATING APPROPRIATIONS

1$
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Total District
200849
ACCOUNT
NUMBER

DESCRIPTION

ADJUSTED

2009-10

APPROPRIATIONS

RECOMMENDED

INCREnSE (DECREASE)

NON-OPERATING APPROPRIATIONS
OTHER CHARGES
9100-01
9100-10

Air Toxic Pass Through
Dairy CEQA - Pass Through

$

TOTAL OTHER CHARGES

32,000
120,000

$

152,000

30,000

(2,000)
(120,000)
(122,000)

30,000

-6%
-100%
-80%11

INCENTIVE PROGRAMS
9130-00
9400-00
9500-00
9511-01
9513-01
9517-01
9880-00

DMV Surcharge Fees - Incentives
Carl Moyer Heavy Duty Program
ISR and Development Contract Mitigation Programs
Proposition 1B Funding Program
Lower Emission School Bus Program
Federal Diesel Earmark Grant
Community Incentives
Miscellaneous I Interest - Incentive Programs

TOTAL INCENTIVE PROGRAMS

1 9991-00

10,750,600
10,607,200
16,648,000
38,718,500
27,009,800
5,050,000
310,000
50,000

11,099,500
10,625,300
6,984,600
45,675,000
15,910,100
7,500,000
550,000
241,400

348,900
18,100
(9,663,400)
6,956,500
(11,099,700)
2,450,000
240,000
191,400

3%
0%
-58%
18%
-41%
49%
77%
383%

(10,558,200)

-lo%]

$

109,144,100

$

98,585,900

Appropriation for Contingencies

I$

478,700

1$

850,000

1

371,300

TOTAL NON-OPERATING APPROPRIATIONS

1$

109,774,800

1$

ooc6s,goo

I

(io.308.900)

-9%]

1$

144,834,800

1$

1

(9,470,900)

-7%u

78%

TOTAL APPROPRIATIONS
TOTAL DISTRICT APPROPRIATIONS

13~.363.900 $

OPERATING BUDGET

NON-OPERATING BUDGET

PRIOR YEARS BUDGET COMPARISON

Northern Region
Serving San Joaquin, Stanislaus and Merced counties
4800 Enterprise Way, Modesto, CA 95356-8718
Tel: 209-557-6400 FAX: 209-557-6475

Central Region (Main Office)
Serving Madera, Fresno and Kings counties
1990 E. Gettysburg Avenue, Fresno, CA 93726-0244
Tel: 559-230-6000 FAX: 559-230-6061

Southern Region
Serving Tulare and Valley air basin portions of Kern counties
34946 Flyover Court, Bakersfield, CA 93308-9725
Tel: 661-392-5500 FAX: 661-392-5585

